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organization and enhanced creditworthiness from NSC’s investment-grade credit ratings. 3. NSC has committed to honoring

the BLA between U. S. Steel and the USW and recognized the USW as the bargaining representative for USW-

represented employees. The NSC letter confirmed that NSC will assume the obligations under the BLA and all other

agreements with the USW. NSC has also committed that no layoffs will occur as a result of this transaction. 4. NSC plans to

invest capital in U. S. Steel. This investment will bring additional resources and expertise to support investment in American-

made steel especially to our blast furnace operations and our vital electric steel capabilities. These new capital and

technological advances will create new opportunities for U. S. Steel’s workforce and increase the competitiveness of the

American steel industry. 5. NSC has been operating in the United States for almost 40 years. It has locations in six states and a

proven record of operating and investing in steel mill facilities in America. In fact, they already employ approximately 620 USW-

represented employees in the United States. 6. NSC’s U.S. operations are subject to the same strict laws and regulations as all

other companies operating in the United States. Nothing will change in this regard at U. S. Steel. 7. There will be no changes

to the way U. S. Steel profitability is measured, how profit sharing is calculated or how information will be shared with the

USW. 8. Retirement assets for employees are secure. U. S. Steel’s defined benefit pension plan is currently funded. No

additional company contributions are expected for at least the next five years. In addition, the Voluntary Employee Benefit

Association (VEBA), which covers retiree healthcare, is currently over funded and no additional contributions are planned or

necessary. U. S. Steel will continue to make its contractual and legally required contributions to the Steelworkers Pension

Trust (SPT), as it has been doing since 2003. 9. This transaction will deliver clear benefits to U. S. Steel’s stakeholders.

Specifically, the transaction will enable U. S. Steel to: Incorporate cutting-edge NSC technologies to create the best steelmaker

with world-leading capabilities; Retain our iconic name, brand and headquarters in Pittsburgh, PA and protect corporate jobs

in the area; Accelerate innovation, decarbonization, and digitization at U. S. Steel, which will lead to new opportunities for U.

S. Steel employees; Unlock more for our customers through expanded capabilities, value, and innovation and a global

platform; Create growth to deliver enhanced profitability and long-term value; and Remain a productive member of the

communities in which we work and live. We are pleased that the Committee on Foreign Investment in the United States

(CFIUS) will give



this transaction "serious scrutiny." We are confident the review will confirm that this transaction strengthens national

security, challenges Chinese steel dominance, and creates investments to protect and create jobs with steel that is mined,

melted, and made in the USA. We will continue to keep you informed and will share important developments. Thank you,

as always, for putting safety first and for adhering to our S.T.E.E.L. Principles. Together with Nippon Steel, we will build the

world’s best steel company. Now let’s get back to work … safely. Best, Dave



The following materials were first displayed by United States Steel Corporation on digital screens in the company’s facilities on March 4, 2024:

 

The Facts About Our Transaction with Nippon Steel Read a new message from Dave Burritt detailing some facts about

Nippon Steel and the United Steelworkers.



The following materials were first posted by United States Steel Corporation to its internal company news application, X App, on March 4, 2024:

 

3.4.24 8:30 AM ET 1 USS Associate Letter re: USW Letter 2 Version posted to X App platform for employees 3 4 Date &

time posted: March 4, 2024, 8:30 a.m. Eastern 5 6 Headline: Burritt: The Facts About NSC and the USW 7 8 Visual: 9 10 11

12 Description: Click to read a message from President & CEO Dave Burritt sharing some facts about a 13 recent letter from the

United Steelworkers about our pending transaction with Nippon Steel 14 Corporation (NSC). 15 16 Body copy: 17 18 Dear

Colleagues, 19 20 You may have seen a recent letter from the USW about our pending transaction with Nippon Steel 21

Corporation (NSC), in particular, a letter that NSC sent to the USW regarding NSC’s commitments under 22 our union

contracts and to our unionized employees. 23 24 We continue to believe that the transaction��



3.4.24 8:30 AM



3.4.24 8:30 AM ET 85 86 We are pleased that the Committee on Foreign Investment in the United States (CFIUS) will

give this 87 transaction "serious scrutiny." We are confident the review will confirm that this transaction 88 strengthens

national security, challenges Chinese steel dominance, and creates investments to protect 89 and create jobs with steel that is

mined, melted, and made in the USA. 90 91 We will continue to keep you informed and will share important developments.

Thank you, as always, 92 for putting safety first and for adhering to our S.T.E.E.L. Principles. Together with Nippon Steel, we

will 93 build the world’s best steel company. 94 95 Now let’s get back to work … safely. 96 97 Best, 98 99 Dave



 
Additional 


